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Remembering those we lost
to COVID-19

COVID-19 has brought a great deal of hardship, claiming
innumerable lives and causing widespread grief. Despite
our best e orts to keep our people safe, the pandemic has
unfortunately caused deaths within Alkem as well. We lost
some of our team members due to this dreadful virus. This
loss has been very tragic, and on behalf of Alkem, we pay
our humble last respects to the departed souls and o er our
deepest condolences to their bereaved families.

Sadly, many of our team members have also lost their near
and dear ones to COVID-19. Our sincere sympathies are with
those who may have lost family or friends. The pain that they
are going through is unfathomable and our hearts go out to
them. May they nd the courage to come to terms with this

unexpected and devastating loss.

The pandemic has had a profound impact on our world.
At Alkem, we remain committed to supporting our people
and other stakeholders that have su ered because of
COVID-19. Together we shall overcome.







Remembering

Late Mr. Dhananjay Kumar Singh

Our highly respected Joint Managing Director Mr. Dhananjay Kumar
Singh passed away on 28" October, 2021.

Mr. Dhananjay Kumar Singh served our Board for more than three
decades. During his illustrious tenure, he contributed immensely
to multiple facets of our business, including Domestic Operations,
Distribution & Logistics, Human Resources, Legal, Secretarial &
Compliance, among others.

Alkem bene ted tremendously from Mr. Dhananjay Kumar Singh's rich

experience in the pharmaceutical industry. He was a leader who gave

thought and shape to the future direction of our Company, which was
founded by his family.

A truly impactful, sel ess and dedicated leader, Mr. Dhananjay Kumar
Singh’s passing away is a huge loss to Alkem. Our best tribute to him will
be to work hard together to take Alkem to
greater heights.

May his soul rest in eternal peace.
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Longer | Better | Fuller

For nearly ve decades,
Alkem has stayed dedicated to the purpose of
enhancing lives through high-quality, a ordable solutions. Underpinned
by a robust portfolio across multiple therapeutic categories, the Company solves for
a diverse breadth of health conditions. Investments continue to be
made in bringing innovative solutions to the market for addressing
unmet medical needs.

Alkem has consistently expanded its geographic reach over the years.

By making available its products around the world, the underlying objective is
to improve patient care and health access across markets. Even in the uncertain
times brought about by the pandemic, the Company has maintained continuity in
delivering its products across India and beyond.

While new products bring new hope, it is often necessary to collaborate with other
innovation-focussed organisations to bring these novel treatments to market. United
by the shared purpose of enhancing lives, Alkem recently entered into collaborations
with global universities and medical research institutions. These collaborations open

up new possibilities for advancing the research and commercialisation of impactful

medical technologies for patients.

Alkem is driven by the objective of improving healthcare outcomes. Leveraging its
strong industry experience, robust quality standards, and proven capabilities in
research, manufacturing and distribution, it remains focussed on making valuable
contributions in healthcare that will enhance the quality of
life — helping people live longer, better and fuller.
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About Alkem

Established in 1973, Alkem Laboratories is among India’s leading global
pharmaceutical companies. The Company develops, manufactures
and markets high-quality pharmaceutical products across all major
therapeutic segments.

MULTI-PRODUCT PORTFOLIO

—® Branded Generics
—® Generic Drugs
—@ Active Pharmaceutical Ingredients

—® Nutraceuticals

—@ Biosimilars
Vision
To achieve value-driven
leadership in the Indian ‘
Healthcare Industry and beyond \
through: ‘ St Louis

Quality thatisin nite (Missouri) (1) (1)
California (1) (1)

Service that cares

Hard work that endures

Enhancing lives
around the world

Alkem products serve patients and customers in more than 40 countries.
The US is the second-largest market for the Company after India. The other
key markets include Australia, Chile, Philippines, Kazakhstan, Europe and East
Africa. The Company’s global operations are supported by state-of-the-art
manufacturing and R&D facilities spread across India and the US, which make
high-quality healthcare products available, a ordable and accessible.

Map not to scale. For illustrative purposes only.

Countries Employees Manufacturing Facilities

>40 16,500+ 19

6 R&D Centres driven by +5OO scientists

*Alkem Standalone basis

06 | Alkem Laboratories Ltd.
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Manufacturing
Facilities

Indore (1) ——e
Ankleshwar (1)
Mandva (1) ,_.
Daman (3) _l—

Taloja

Pune (1) 5

Operating Revenues by Market

Other

International
India us Markets
375,266 Mn 323,291 Mn Z7,785Mn

70.8% 21.9% <E}f£>
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INDIA OPERATIONS

Alkem is ranked the fth largest pharmaceutical
company in India in terms of domestic sales. The
Company is a leading player in the acute therapeutic
segment and a fast-growing player in the chronic
therapeutic segment. India operations are underpinned
by a robust sales and distribution network and

e« Baddi(3)

.

extensive brand building and marketing e orts.

800+

brands

#1°

12

brands with annual
sales of more
than ¥ 1 billion

Sikkim (7)

rank in the

Anti-Infective >10 : 000™
segment medical
for over 15 years representatives

#3" 7.000+

_rank In Gastro- stockists
intestinal

and Analgesic

therapy 60+
segments

6*
brands featuring amongst the top
100 pharmaceutical brands

sales depots and
CFAs

*Source: IQVIA data, March 2022
**Excluding managers and including Indchemie and Cachet

INTERNATIONAL OPERATIONS

The Company’s International business, built on a
strong platform of a large and growing product
pipeling, is a core part of its growth. These products
are distributed through the Company’s own sales and
commercial infrastructure. Product in-licensing and
out-licensing opportunities are also being pursued
in international markets to leverage the Company’s
established strengths.

163 123

cumulative cumulative ANDA
Abbreviated New approvals from the
Drug Application US FDA

(ANDA) lings with

the US FDA

>1,100 §)

US FDA approved

lings across
various facilities in India
international and US
markets
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Since its inception, Alkem has made significant investments in its capabilities for
developing and manufacturing high-quality healthcare products. In this illustrious
journey, rewarding milestones have been achieved, emboldening the Company to
remain focussed on the purpose of enhancing lives.
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1973

Inception of Alkem Laboratories
Limited

1978

First manufacturing unit established
at Taloja near Mumbai

1992

Second manufacturing facility
established at Mandva, Gujarat,
which was converted into an API
facility in 2005

2003

First research and development facility
established at Taloja

2006

Taxim became India’s rst anti-infective
drug to surpass annual sales gure of
~ 1 billion in the domestic market
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2011

Acquired Enzene Biosciences,
a company engaged in the
development of biosimilars in India

2010

Acquired Ascend Laboratories, a
pharmaceutical company in
the US

2009

Received the rst ANDA approval in
the US for the drug Amlodipine

Acquired Pharmacor Pty. Ltd., a
generic pharmaceutical company in
Australia

2007

Filed the rst ANDA in the US for the
drug Amlodipine
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2018

Revenue from the US market crossed
US$ 200 million in
annual sales

2015

Acquired a formulation
manufacturing facility in the US

Successfully completed Initial Public
O ering (IPO)

2014

Acquired the ‘Clindac-A’'brand in
India from Galderma S.A.

Clavam surpassed ~ 2 billion
domestic sales milestone

2012

Acquired an APl manufacturing
facility in the US

Corporate Overview
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2019

Crossed the revenue milestone of
US$1 billion

2020

Started new formulation
manufacturing facility in Indore

Started a new biologic/biosimilar
manufacturing facility in Pune

2021

First product launched from Enzene
Biosciences in India

Company forayed in the respiratory
segment in India with the launch of
Pulmocare division

/

/
N 7’
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Dear Shareholders,

As the nancial year 2021-22 unfolded, India
was confronted with the severe second wave of
the COVID-19 pandemic. From mid-March to June
2021, the country witnessed the loss of countless lives

and a surge in COVID-19 infections. Sadly, some of our

team members also succumbed to the deadly virus.
This loss has been devastating and on behalf of the
Alkem Board, we o0 er our deepest condolences
to the bereaved families of our
late employees.
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The passing away of our Joint Managing
Director Mr. Dhananjay Kumar Singh
was also a personal and professional
loss. Mr. Dhananjay Kumar Singh had
a long and distinguished tenure for
more than three decades at Alkem.
His wisdom, experience and hands-on
way of working were instrumental in
building Alkem into an outstanding
company. His contributions will always
be remembered and his legacy will shape
our future for years to come.

Against the backdrop of COVID-19
uncertainties and price volatility and
logistical challenges for critical inputs, the
Indian pharmaceutical industry delivered
a healthy performance. Growth was
led by domestic and emerging markets
while in the US market, the industry had
to contend with pricing pressures which
slowed down growth momentum.

| am pleased to share that at Alkem,
having adjusted well to the new ways
of working, we ensured uninterrupted
and seamless business operations
throughout the year. This, along with
our comprehensive product portfolio,
enabled us to deliver robust revenue
growth. The performance of our India
business was particularly satisfying with
the acute therapy segment contributing
to strong volume-led growth. In the US,
however, the exogenous challenge of
signi cant pricing pressure on our base
portfolio upended our sales. We are
resolutely working to solidify our position
in this market by launching new products,
especially those with limited competition.
Apart from the US, our other international
markets delivered strong growth.

As a global pharmaceutical company,
we are enthused by the larger purpose
of making a material di erence in the
quality of life of patients and customers.
Our a ordable quality products, available
across diverse therapeutic areas and
accessible across geographies, make
good health possible for people of all
socio-economic backgrounds. Our foray
into biosimilars is also inspired by this

deep commitment to doing all that we
can to transform lives. Biosimilars serve
to meet unmet needs for cost-e ective
alternatives to existing branded biologic
therapies. Our recent collaborations with
global universities are also in consonance
with our continued quest to make novel
therapies more accessible.

Underpinning ourlong-term sustainability
is that going beyond nancial results, we
place an equally weighted focus on our
environmental, health and safety (EHS)
performance and on social responsibility.
In partnership with Tata Memorial Centre,
we have set up three small cancer units at
Buxar, Jehanabad and Bhagalpur in Bihar,
while the main centre — an advanced
radiotherapy facility — is upcoming at
Muza arpur, Bihar. These facilities will
enable quality cancer treatment in close
proximity to communities living in small
towns, at an a ordable cost. Some of
the other highlights across EHS include
the plantation of over one million trees
in drought-prone areas in Maharashtra,
providing mobile health units for
healthcare delivery in remote areas,
promoting the education of students
from economically weaker backgrounds,
and supporting the training cost of 156
national-level sports representatives.

lam
pleased to share
that at Alkem, having
adjusted well to the new
ways of working, we ensured
uninterrupted and seamless
business operations throughout
the year. This, along with our
comprehensive
product portfolio, enabled
us to deliver robust
revenue growth.

99

Looking back, | am extremely proud of our
valued employees. Their commitment and
talent contributed in no small measure to
the delivery of robust results in what were
extremely demanding conditions. | would
like to thank them all for their dedication
and contribution to the success of Alkem.
| would also like to express my gratitude
to my fellow Board Members for their
guidance and support. Finally, my sincere
appreciation to our various stakeholders,
including customers, partners, the
medical fraternity, government agencies
and shareholders, for their ongoing
engagement and support.

The global vaccine rollout and a largely
successful massive vaccination drive
in India have helped in containing the
pandemic. While this is a big positive,
the road ahead is still not without
uncertainty. Our unwavering focus on
enhancing lives will continue to underpin
our performance and help usin building a
stronger, better Alkem for the future.

Warm Regards,

Basudeo N. Singh
Executive Chairman

Annual Report 2021-22 | 11
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Dear Shareholders,

The nancial year in review continued to be characterised by
COVID-19 and its consequences. The second wave during the

rst quarter was particularly devastating, claiming innumerable
lives and overwhelming the health infrastructure due to the
sharp surge in caseload. Sadly, some of our employees and our
employees’ family members also succumbed to the coronavirus.
While the situationimproved from the second quarter, COVID-19
again made a comeback in the fourth quarter. The human and
economic impact was less disruptive this time with vaccination
acting as the protective shield.

12 | Alkem Laboratories Ltd.

The high hospitalisation rates and panic
buying of medicines in the rst quarter
intensi edthe demandforpharmaceutical
products, particularly COVID-19-related
therapies. With economic recovery
from the pandemic remaining uneven
and the return to normal activity facing
intermittent  hurdles, manufacturing
plants and supply chains faced the
challenge of adapting to varying
demand patterns over the course of the
year.  Further,  signi cant  pricing
pressure in the US generics market
posed headwinds for pharmaceutical
companies having business interests in
that geography.

Against this backdrop, Alkem, with our
operations spanning both domestic and
international markets, reported a healthy
performance with revenue growth of
20% on a year-on-year basis. Our EBITDA
margins stood at 19.3% while net pro t
growth stood at 3.8%. We continued to
maintain a disciplined approach to our
cash ow, adding 4 billion of net cash
to end the year with a net cash balance of
9.7 billion.

In India, we recorded a solid performance
with a growth of 29.9%. This growth was
broad-based with both our prescription
business and trade generic business
performing well. As per secondary sales
growth reported by IQVIA, Alkem grew
by 27.6% as compared with the Indian
Pharmaceutical Market (IPM) growth
of 18.2%. Strong volume growth in our
acute therapy areas, partially helped
by COVID-19 tailwinds, contributed to
our performance. Most of our mega
brands continued to outperform
in their respective markets thereby
maintaining their leading positions.
Our chronic portfolio also continues
to go from strength to strength,
growing almost 2 times faster than the
market. Our trade generic business
achieved robust growth on a
high base, making this a commendable
performance. Our recently launched
Pulmocare division, catering to the
respiratory segment, also made a
promising start, growing faster than the
therapy growth rate.
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Our US business ended the nancial
year with sales of US$ 318 million, a
year-on-year decline of 4%. While several
new products were launched during
the year, some of which had limited
competition, signi cant pricing pressure
completely o set the impact of these new
launches. Notwithstanding our subdued
performance, we remain con dent of
the medium and long-term prospects
underpinned by the steady pace of our
ANDA lings. During the year, we led 14
ANDAs with the US FDA and received 21
approvals. We now have a fairly strong
product pipeline of more than 160
ANDAs led with the US FDA with nearly
half of them yet to be commercialised.
In terms of regulatory inspections, all
our manufacturing facilities supplying
to the US, expect the St. Louis facility
which received three observations in
recently concluded US FDA inspection,
have an Establishment Inspection Report
(EIR) as of date. Apart from the US, our
other international markets delivered
a robust growth of 34.8% with healthy
performances in our focus markets.

The demand for biotech drugs is
growing at a brisk pace owing to their
improved e cacy over existing drugs.
In fact, some of the world’s largest selling
drugs are biotech drugs. Adding a new
dimension to our focus on enhancing
lives is our relatively new biosimilar
business. Being more a ordable than
biologics, biosimilars expand patient
access to critical medicines, much like
generic medications. During the year, our
biotech subsidiary Enzene launched three
products in India and onboarded multiple
new companies as customers for its
CDMO services. These companies will be
provided with contract development and
manufacturing services to help them bring
new therapies to the market as quickly
and e ciently as possible. Enzene also
signed several out-licensing agreements
with some of the leading international
companies to develop and commercialise
products in key markets across the globe.
Another notable highlight was the
commencement of global clinical trials
for one of our monoclonal antibodies
which we expect to launch globally over
the medium term. These developments

indicate a bright future for our biosimilar
business as we go forward.

Our commitment to enhancing lives is
also manifested in the many initiatives
that we undertake for environmental
protection and the well-being of our
people. Our agship ‘Go Green’ campaign
is aimed at improving green cover
through mass plantation. Under this
campaign, we have planted more than
1 million trees in drought-prone areas
of Maharashtra. Water conservation
and waste management are also an
integral part of our e ort towards
being a more sustainable organisation.
Tracking and internal reporting on
our safety performance have brought
about a cultural change within the
organisation, ensuring that the highest
importance is given to promoting safety
at the workplace.

We remain focussed on supporting our
people both professionally and personally
throughout their employee experience
with us. For the third consecutive year,
Alkem received the prestigious Great
Place to Work® Certi cation, rea rming
our e orts toward building an energising
and engaging workplace. Several new
capability-building programmes were
introduced to help our people learn more
advanced skills and seamlessly progress
to senior roles.

During the year, our biotech
subsidiary Enzene launched three
products in India and onboarded
multiple new companies
as customers for its
CDMO services.

99

We aim to make a meaningful impact
in the communities where we live and
work. During the year, we continued
our focus on making available quality
and a ordable healthcare services
for people living in remote areas.
Supporting education, rural development
and sports are also key aspects of our
community endeavours. | am delighted
to share that Alkem is partnering India’s
Olympic Gold Quest by supporting the
training cost of 156 national-level sports
representatives having the talent to bring
laurels to our nation.

In closing, our healthy performance in a
year of considerable challenges clearly
shows the strength of our business. | want
to express my heartfelt gratitude to our
people for their remarkable commitment
in these di cult times. | would also like
to take this opportunity to thank our
customers, partners, suppliers, healthcare
providers, shareholders and all other
stakeholders for their constant support
and trust. The operations across Alkem are
uni ed by a shared purpose of enhancing
lives, and we remain steadfast to work
towards this objective with utmost
sincerity and integrity.

Warm regards,

Sandeep Singh
Managing Director

Annual Report 2021-22 | 13
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Standing - Left to Right

Dr. Dheeraj Sharma | Mr. Narendra K. Aneja | Mr. Ranjal Laxmana Shenoy |
Ms. Sudha Ravi | Mr. Sarvesh Singh | Mr. Balmiki Prasad Singh

Mr. Basudeo N. Singh

Executive Chairman

Mr. Basudeo N. Singh has over four
decades of experience in the Indian
pharmaceutical industry. He is also a
co-founder of the Company. In the period
extending 2007-2009, Mr. Singh had
a stint as President of the Indian Drug
Manufacturers’ Association. He was the
recipient of ‘Business Leader of the Year
2014 at the 7™ Annual Pharmaceutical
Leadership Summit and the Pharma
Leaders Business Leadership Awards 2014,
He was also named ‘EY Entrepreneur of
the Year in Life Sciences’ in the year 2016.
On 20™ January, 2018, he was named
‘Chief Mentor of the Year' by the Indian
Drug Manufacturers’ Association.

Mr. Sandeep Singh

Managing Director

Mr. Sandeep Singh joined the Board in
the year 2013; currently, he is serving
the organisation as its Managing
Director. Mr. Singh has over 18 years

14 | Alkem Laboratories Ltd.

Seating - Left to Right
Ms. Sangeeta K. Singh | Mr. Mritunjay Kumar Singh | Mr. Arun Kumar Purwar |

of experience in the pharmaceutical
industry. He spearheads the domestic
as well as the international operations
of the organisation. In the year 2016,
he was presented with the ‘Emerging
Pharma Leader of 2016 Award’
by the Pharma Leaders in association
with the Ministry of Health & Family

A airs, Government of India. In
the year 2021, he was featured by
‘ET  AND  SPENCER  STUART 40
under 40.

Mr. Mritunjay Kumar Singh

Executive Director

Mr. Mritunjay Kumar Singh joined the
Board in the year 1988 and he has been
associated with the management of the
Company for a period of over 32 years.
He is also the Managing Director of the
Company’s subsidiary, Indchemie Health
Specialities Private Limited. Mr. Mritunjay
Kumar Singh heads Aura, Alphanex,
Altis, Alphamax, Hospicare, Diabetology,
Aspiria, Metabolics, Imperia, Arise,
Pulmocare, Intenza, Critica and Urocare

Mr. Basudeo N. Singh | Mr. Sandeep Singh | Mrs. Madhurima Singh

divisions of the Company’s domestic
business. Additionally, he looks after the
Strategy & Business Development and
Procurement functions for the domestic
business of the Company.

Mrs. Madhurima Singh

Executive Director

Mrs. Madhurima Singh recently inducted
into the Board of the Company, holds
Post Graduate Degree in MSc (Botany)
with distinction from Ranchi University
and specialisation in Plant Pathology
and Genetics. She has completed her
Diploma in entrepreneurship from
SVKM's Bhagubhai Mafatlal Polytechnic
Institute and also holds a BA.
( rst class) in Astronomy from Bhartiya
Vidya Bhawan, Mumbai University.
Mrs.  Singh has also undertaken
various courses in Stock Markets and
Mutual Funds from The BSE Institute.
Presently, she is enrolled in ‘PhD in
Microbial & Molecular Genetics' from
Patna University (Patna Science College).
She is currently serving as a Director of
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the “Maaiya Social Change Front
Foundation” for the upliftment of
underprivileged sections of the society.
Her areas of expertise includes research
in the elds of phytopharmacy, general
administration, human resources, non-pro t
management and philanthropy.

Mr. Balmiki Prasad Singh
Executive Director

Mr. Balmiki Prasad Singh joined the
Board in the year 1988. Before getting
inducted on the Board, he had served
the organisation in various capacities.
He has over 33 years of experience in
the Indian pharmaceutical industry.
He heads the Generics and OTC business
of the Company.

Mr. Sarvesh Singh
Executive Director

Mr. Sarvesh Singh has been associated
with the Company since 2011 and has
over 10 years of experience in sales and
marketing in the pharmaceutical industry.
Mr. Sarvesh Singh heads the Pentacare
and Prizma divisions of the organisation’s
domestic market and has been inducted
on the Board in 2019.

Mr. Arun Kumar Purwar
Independent Director

Mr. Arun Kumar Purwar was inducted on
the Board in the year 2015. Mr. Purwar
served as the Chairman of the State Bank
of India and the Indian Bank Association
for the periods from November 2002 to
May 2006 and 2005-06 respectively. He has
been the recipient of several prestigious
awards such as ‘CEO of the Year’ from the
Institute of Technology and Management
in 2004, ‘Outstanding Achiever of the
Year’ from the Indian Banks' Association
in 2004 and ‘Finance Man of the Year’ by
the Bombay Management Association in
2006. He also serves as an independent
director in various leading companies
of power, steel, nancial sector, n-tech,
engineering consultancy and  Im/
entertainment industries/sectors.

Mr. Ranjal Laxmana Shenoy
Independent Director

Introduced in the Board in the year 2015,
Mr. Ranjal Laxmana Shenoy has over 40
years of experience in varied industries.
He held the position of Whole Time
Director—Finance and Legaland Company
Secretary in Merck Limited (formerly
known as E. Merck (India) Limited), India.
He is a quali ed Chartered Accountant,
Cost Accountant and Company Secretary.
Mr. Shenoy also holds a Bachelor Degree
in Law from the University of Mysore
and a Master Degree in Law from the
University of Mumbai. He is also an
Associate Member of the Indian Institute
of Bankers (C.A.IIB).

Mr. Narendra K. Aneja
Independent Director

Mr. Narendra Kumar Aneja inducted
on the Board in 2020, is the Chief
Executive of Aneja Associates, Chartered
Accountants, India. He is a Fellow
Chartered Accountant, Certi ed Internal
Auditor, Certi cationinRisk Management
Assurance (CRMA) and holds an MBA
from the Wharton Business School. Heisa
Gold Medalist (ICWA), a Tata Scholar and
was ranked on the Director’s List at
Wharton School (1978). He has over 30
years of experience in GRC (Governance,
Risk and Compliance) Assignments and
Management Consultancy.

Ms. Sangeeta K. Singh
Independent Director

Ms. Sangeeta Singh became a member
of the Board in 2015. She serves as an
Independent Director on the boards of
several renowned companies. She has
over 35 years of experience in Human
Resources, Communications and
Operations. She was previously a Partner &
Head of Human Resources in KPMG India.
She holds a Master’s Degree in Behavioural
Psychology and certi cation in Strategic
Human Resource Management
from Harvard Business School.

Ms. Sudha Ravi
Independent Director

Ms. Sudha Ravi is a nancial services
executive with over 40 years of banking,
non-banking and regulatory experience
in India and USA. In the three decades
in State Bank of India (SBI), she has held
several important positions including
key positions as General Manager,
Enterprise Risk Management and as Chief
Representative, Washington DC, USA.
Later joining the Ajay Piramal Group,
Ms. Ravi set up the NBFC - Piramal Finance
Ltd and was with the Group’s Financial
Services business and a healthcare and
life sciences focussed PE fund in various
capacities including as CEO/ED/CCO.
Ms. Sudha Ravi joined the Board in 2015.

Dr. Dheeraj Sharma
Independent Director

Dr. Dheeraj Sharma joined the Board
in 2017. He holds a Doctoral Degree
with a Major in Marketing and a double
Minor in Psychology and Quantitative
Analysis from Louisiana Tech University,
USA. His primary research interests are
‘relationships’ in the business domain.
He is a Director at Indian Institute of
Management, Rohtak. In the past,
Dr. Sharma has served as a consultant
or in advisory roles with Ministry of
Home A airs, Ministry of Defence,
Ministry of Youth A airs and Sports,
Ministry of Commerce, Government
of Gujarat, Government of Punjab and
Government of Delhi.
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Revenue from Operations

Pro tBefore Tax (PBT)

o 20.0%
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@ Revenue from Operations (" Mn)  ==e==YoY Growth

Through the ve years, FY17 to FY22, the Company’s revenue from
operations has grown at a CAGR of 12.7% with India business
growing at 11.9% CAGR and International business registering
growth of 14.7% CAGR

EBITDA

2017-18  2018-19  2019-20  2020-21  2021-22

@ PBT(Mn)  ==e= PBT Margin

Pro t After Tax (PAT)
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20,529 @G

19,424

10,089
11,148

19.3%

2017-18  2018-19  2019-20 2020-21  2021-22
@D GBITDA (" Mn) ==e==EBITDA Margin

Over the last ve years, Company’s EBITDA margins have improved
driven by better gross margins and operating leverage
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Research and Development (R&D)

/ 25 2%

24.6% 24.7% o 5.7%
)
<
)
2017-18 2018-19 2019-20 2020-21 2021-22 2017-18 2018-19 2019-20 2020-21 2021-22
@ oPs()  ==e= Dividend Payout @ R&D (" Mn) ==o==R&D as % of Operating Revenue

The Company has maintained a healthy dividend payout at around 25%
*Includes nal dividend as recommended by the Directors for approval of
the shareholders

Return on Net Worth (%)

The Company has invested around ~ 24 billion in R&D over the last
5 years

Net Cash (© Mn)
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Overthelast veyears(FY18toFY22),the Company has delivered asteady
improvement in its Return on Net Worth and Return on Capital Employed
driven by a healthy revenue growth and expansion in its EBITDA margins

2017-18 2018-19 a 2020-21 2021-22

The Company has a strong balance sheet with net cash of ~ 11.2 billion
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Alkem’s dedication to enhancing lives also extends to its people and local communities.
Environment, Health and Safety (EHS) is thus an essential part of Company’s

value system.

The Company’s vision is to achieve
a sustainable competitive business
advantage through leadership and
excellence in EHS. The Company’s
‘Zero Harm’ approach — Zero Harm to
People, Asset and Environment — guides
the EHS roadmap.

EHS FRAMEWORK

At Alkem, EHS issues are managed
through an integrated system that
aims to ensure that risks are identi ed,
standard procedures are established,
training is provided, targets are set and
audits are conducted.

Through its Environment, Health and
Safety Policy, which is applicable across
the group, the Company has detailed
its commitment to EHS. The policy is in
line with the requirements speci ed by
Indian Regulations as well as International
Standards viz. 1ISO 14001 and ISO 45001.

In its EHS Plan for Excellence, Alkem has set
its strategy and key targets for improving
performance and the Company is on track
to meet these targets.

The Corporate Environment, Health and
Safety Department of Alkem provides
overall direction on EHS related issues
and a airs at all manufacturing sites of
the Company. Site EHS Department(s)
consisting of competent EHS professionals,

_Fire safety awareness drive and training

18 | Alkem Laboratories Ltd.

(_Fire safety training

have been established to oversee EHS
related activities and site operations.

EHS RISK MANAGEMENT

EHS risk management is the process of
identifying EHS hazards and controlling
the associated risks. It includes conducting
risk assessments, self-inspections and
audits as well as prioritising proactive
hazard controlling and risk mitigation
measures. Alongside its EHS framework,
the Company also has a tracking
process to ensure compliance with all
EHS-related regulations and stay alert to
upcoming regulations.

Total number of reportable
incidents during the year under
review

Total number of fatalities during
the year under review

Total number of fatalities in the
last veyears

SAFETY CULTURE, TRAINING
AND EMPLOYEE PARTICIPATION

The Company gives utmost importance to
imparting safety training to its employees
for enhancing EHS performance. A
culture of safety is also promoted
by proactively communicating with
employees and encouraging their active
participation in identifying safety issues
and upholding safety at the workplace.
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38q
R

Operations

( People 1
Hazard & Risk Assessment Health & Hygiene
Aspect & Impact Assessment Behavioural Safety e
Process Safety Management Management of Contractors
L Incident Management J
( High-Risk Areas 1
Electrostatic Hazard Management

. Emergency Preparedness
Management of Hazardous Chemicals
{ Q Road Safety J

Various events on health and safety for
employees were planned which included
among others National Road Safety
Month, National Safety Week, World
Environment Day, Earth Day, Red-Cross
Day, No-Tobacco Day, Energy Conservation
Day and National Fire Service Week.

Number of EHS-related trainings
conducted across manufacturing

sites during the year under review

EHS training man-hours across
manufacturing sites during the
year under review

o s

Road safety training Fire drill
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CONTROL OF EXPOSURETO
CHEMICALS

Being a pharmaceutical manufacturer, the
Company uses chemicals in the synthesis
and formulation of products atits facilities.
To ensure the protection of employees
and the environment, proactive
steps like engineering control, close
operations, administrative controls have
been adopted and personal protective
equipment (PPE) is provided as necessary.
Emergency Response Mechanism is in
place for any risk that may arise from
incidents involving hazardous chemicals
and operations.

(_Training provided to contractors

PROCESS SAFETY

Implementing and updating a safety
system for controlling process hazards is a
continuing programme at Alkem. The goal
is to minimise risk through proactive
approach i.e. expert engineering design
and good manufacturing practices.
Various processes namely APl synthesis
and formulation involves the use
of hazardous materials such as toxic
chemicals, ammable solvents and
combustible powders and for such
hazardous chemicals which have no
feasible alternatives, rigorous controls are
enforced as part of Alkem’s Process Safety
Management programme.

EHS AUDITS

The Company carries out periodic audits
to assess the conformity of operations
with its EHS management system and
address gaps, if any. The Company’s
sites are also audited for applicable
EHS-related key legislations. These audits
are carried out by competent internal
auditors. External experts are also
engaged in conducting EHS-related
audits for enhancing the performance
standards. The Company’s Baddi and
Daman manufacturing sites are 1SO
14001 and ISO 45001 certi ed, while
certi cation of Ankleshwar site, Mandva
APl manufacturing site and all ve
formulation sites at Sikkim are in process.
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First Aid training

Total number of EHS related
Audits, Inspections and reviews
conducted during the year under
review

Apart from the manufacturing sites,
warehouse & logistics and marketing are
the two other pillars of the Company’s
business. Training programs, audits and
reviews were initiated to strengthen EHS
performance in the said verticals.




Corporate Overview

3R PRINCIPLES FOR
SUSTAINABILITY

To impact the environment as little as
possible, Alkem focusses on conserving
natural resources and reducing emissions
and waste. As part of its commitment to
sustainable development, the Company
emphasises on the 3R principle: Reduce,
Reuse, Recycle.

Q.
REUSFa
REDUCE
RECYCIE

ENERGY

To curb greenhouse gas emissions,
the Company ensures to upgrade its
equipment to use less fuel and electricity.
Company uses HVAC (heating, ventilation
and air-conditioning) system which has
the latest power-saving technology.
Lighting xtures have been changed to
LED. Automation and the use of renewable
energy further helps to reduce direct and
indirect fossil fuel consumption.

Average monthly electricity
consumption during the year under
review

Average monthly solar power
generation during the year under
review

Share of solar power in average
monthly power consumption
during the year under review

Statutory Reports

Financial Statements

il //77/

Solar Panels

WATER

Alkem uses treated water to reduce its
freshwater intake as much as possible.
Its water management e orts include
monitoring water consumption, educating
workforce for exercises in saving in water
consumption and auditingonraw,e uent
and treated water. Rainwater harvesting
systems and e uent treatment plants are
in place across all sites.

T

Average monthly raw water intake
during the year under review

of manufacturing units are zero-
liquid discharge facilities

Treated water usage during the
year under review
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WASTE

The Company seeks to minimise the
waste generated at source and recycle
the rest. As part of its responsibility as a
Brand Owner under the Plastic Waste
Management Rules by the Government
of India, it has tied up with an approved
agency engaged in the collection,
recycling / co-processing  of  plastic
base waste. This enables the Company
to prevent its waste from reaching
land lls. The waste is segregated as
hazardous waste, biomedical waste,
electronic waste etc, and is handled
and disposed o /recycled/co-processed
in an environmentally responsible
manner and in full compliance with
applicable regulations.

Quantity of Biomedical waste
disposed 0 during the year under
review

Quantity of Hazardous waste
disposed o during the year under
review

Quantity of Hazardous waste
recycled / co-processed during the
year under review

Hazardous waste recycled / co-
processed during the year under
review

EMISSIONS

The  Company’s  operations and
processing activities have the potential
to emit particulate matter, sulfur dioxide
and nitrogen oxides, among others.
The Company minimises this through
facility design, closed operations and
the use of emission control devices
including scrubbers, dust collectors and
Iters. Emission parameters are recorded
to ensure compliance with norms set by
the government.
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ENVIRONMENT CONSERVATION
AS A CSR PROGRAMME

The Company believes in giving equal
importance to social and environmental
factors and is committed to implement its
business practice in an ethical manner.

As part of CSR activity, Company focusses
on key thematic areas namely Healthcare,
Education, Rural Development (which
includes development of infrastructure
facilities, skill building and promotion of
sustainable livelihood and improvement
in the socio-economic status of women
and youth), Environment & Sports and
endeavour to bring about a tangible change
in the lives of underprivileged people.

As a responsible corporate citizen,
the Company strives to preserve and
uphold natural resources and reduce the
environmental impact of its products and
services throughout its lifecycle. This is
put into practice by adhering to the 5R
guiding principle — reduce, reuse, recycle,
renew and respect. The Company also
engages with various government and

non-government agencies to promote
environment conservation.

The Company’s Go Green Campaign is
a key initiative aimed at improving the
green cover. As part of its continuance
support for mass plantation, the
Company has supported to plant more
than 1 million trees in drought-prone
areas of Maharashtra. The Go Green
Campaign also includes capacity building
of identi ed farmers from the region and
soil testing of their land. During the year
under review, the Company continued
to maintain and develop community
gardens at Baddi.

Land covered through Go Green
Campaign during the year under
review

Fruit-bearing saplings planted
during the year under review

(_Plantation drive in Mandva, Gujarat
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Underpinning Alkem’s consistently strong performance is the hardwork and dedication of its
employees. Through the year, we added more than 1,500 employees to Alkem family. With
a diverse talent pool of more than 16,500 employees, the Company remains committed
to investing in its talent pool with a continued focus on driving excellence and growth.

At Alkem, considerable emphasis is placed
on building a positive work culture where
employees can belong, learn and grow.
These people-centric initiatives have
enabled the Company to evolve into a
coveted global organisation and establish
itself in the best employers’ league.

GREAT PLACE TO WORK®
CERTIFICATION

For the third consecutive year,
Alkem received the Great Place to

Work® Certi cation, anchored by the

Great Place to Work® (GPTW) Institute,
an internationally reputed employer-
branding platform.

Another outstanding achievement was
Alkem’s debut in the prestigious ‘Top 50’
list of companies to work for across various
industries. Alkem secured a ranking of 31
position. The Company was also adjudged
among the best in the industry under the
category of ‘India’s Best Workplaces in
Biotechnology & Pharmaceuticals’ for the
third time in a row.

GPTW Institute undertakes a combination
of meticulously designed Employee
Surveys (Trust Index) and audit of HR
practices (Culture Audit) to evaluate
an organisation. Trust Index covers the
ve parameters of Credibility, Respect,
Fairness, Pride and Camaraderie; whereas
Culture Audit covers the areas of Trust,
Maximising Human Potential, Innovation,
Values and Leadership E ectiveness.

O =il A

INDIA'S BEST COMPANIES TO WORK FOR 2022

Alkem Laboratories Limited

Alkem Laboratories Limited

Best
Workplaces™
Pramocmmieds

Great
Place

To INDIA
Work. 2022

Rank 31

For inspiring trust among your peaple, instilling pride in them, creating an environment

ie, and

Recegnition for being among the best in the industry

For inspiring trust smaong your people, instilling pride in them, creating an environment that promotes

that and g & great

“Yeshasvini Ramaswamy
Chiof Expoutive Oficer
Great Plsce to Work® Institute india
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employees that make your organization one of India's Best Companies to Work for.
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Pastha Sinha
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Llndia’s Best Companies to Work For 2022
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ALKEM’S EMPLOYEE VALUE
PROPOSITION (EVP)

As part of Alkem’s continuous e orts to
establish a good employer brand, the
organisation has now created its EVP
statement, which embodies the outlook
of the organisation towards its employees.
Arobust EVP helpsindi erentiating from
competitors to appeal to the candidates.
It outlines the ecosystem provided by an
organisation to its employees to achieve
their highest potential at work.

For articulating Alkem's EVP, a core
team of HR representatives from across
locations was formed which conducted
a thorough research to study about
various elements of EVP and led multiple
Focussed Group Discussions (FGDs) to
collect inputs from numerous employees
across multiple locations. Based on the
inputs received from the employees,
Alkem’s EVP was formulated.

ALKEM’S EMPLOYEE VALUE PROPOSITION

ENERGY
IS EASY

LVaccination drive at Alkemo ce
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“We at Alkem
contribute towards
the purpose to build a
healthier world. With Alkem
family, you embark on an exciting
growth journey that encourages
entrepreneurial mindset and agility.
As an Alkemite, you experience the
caring culture that values people
and become part of a team
that nurtures individuals
into strong leaders for
tomorrow.”

1

EXPERIENCE THE GROUND
ZERO AND TRENCHES

During the vyear, to enhance the
camaraderie with the eld colleagues
and understand the nuances of the sales
business model, the Company initiated
‘Experience The Ground ZeroandTrenches’

eldwork. Under this programme, all mid
to senior level leaders (non-sales/non
marketing) are required to do at least two
days of eldwork with a eld colleague
to experience the ground realities and
challenges. Interactions with the eld
colleagues and the observations during
the eldwork also help the participants to
understand how they can provide better
support to the eld. Post eldwork, the
participants provide their feedback and
insights for making further improvements
in the processes to enhance customer and
employee experience.

MISHA HR CHATBOT

As part of its focus on driving digital
transformation, the Company launched
Al-powered HR chatbot ‘MISHA!  An
Acronym for ‘My Information System
for HR Assistance at Alkem, MISHA
is available 24*7 for assistance and
instantly answers basic employee
queries related to HR systems and
policies. MISHA also helps employees
raise tickets in real time and make HR
work ow smooth. Currently, MISHA is
accessible to the employees in Corporate
O ce, R&D Centre Taloja, Plants and
Depots.

COVID-19 CARE AND SUPPORT

The organisation continued with its
relentless e orts to safeguard employees
and their family members. Considering the
need to contain the spread of the virus
and safeguard lives at large, management
of Alkem announced to vaccinate all
employees and their family members
free of cost. Alkem has collaborated with
major corporate hospitals to conduct
vaccination drives at all major centres
across the country. Multiple camps were
conducted at Company’s o ces and
distribution facilities to accommodate
maximum vaccination per day of the
employees and their families.
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EMPLOYEE CONNECT AND ENGAGEMENT PROGRAMMES

To increase connect with the new membersin the eld force, HR team launched an initiative ‘UGAM'’ through which HR team members
and other support departments connect with eld force to understand their queries and provide them with immediate solutions.
Quarterly new joinee connect sessions were also organised in the corporate 0 ce, R&D centre and plants.

The Company continued with its Reward and Recognition e orts through various platforms like Hall of Fame, Service Awards, Star
Awards and Who's the Next Edison. Additionally, various employee engagement activities were organised at di erent locations to

celebrate the spirit of Alkem.

Day

Intern: |l|nnul
. W o),

(_nternational Women's Day Celebrations
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CAPABILITY BUILDING INITIATIVES

For successfully leading a large organisation, strong leadership
presence is essential. For harnessing the power of the leaders,
the Company initiated a structured developmental intervention
aligning with Alkem’s Behavioral Competency (ABC) framework
for leaders. Basis the individual development plans, senior
leaders were nominated for short to mid-term courses from
reputed institutes like e-Cornel, Wharton online, Harvard
and IIMs.
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Wi

(_Sports Day at Ankleshwar & Mandva

N

(_Yoga Day Celebration at Daman plant

As a part of sales leadership development, Alkem, in partnership
with S.P. Jain Institute of Management and Research (SPJIMR),
launched an Advanced Program in Sales Management (APSM).
The APSM was designed to take high potential Sales Leaders
through a power-packed learning journey over 8 months through
weekend distance learning classes. The program was aimed at
holistically exposing Sales Leaders to di erent contemporary
issues in management science along with the best-in-class sales
management techniques. This program helped participants
to appreciate the role of all cross-functional departments; and
equipped them with strategic sales management techniques
and better people management practices.




Al ¥ ia ¥ ade .

(_APSM-SPJIMR Certi cation ceremony

The Company also collaborated with Great Place to Work®
Institute in its journey to create and sustain a great workplace
environment and launched ‘Engage to Excel’ intervention for
its people managers in sales. It was 5-month long journey
based on solid, research-based and well-proven framework of
“Connect, Develop and Inspire” to measure the e ectiveness of
People Managers. At the end of the program, 149 managers were
certi ed as“Great People Manager”.

To build the Brand Custodians’ functional capabilities, Company’s
marketing team was exposed to a case-based strategic
marketing workshop on Building Big Brands. This program
has helped the brand managers to review their digital
marketing strategies. Digital marketing campaigns with
better customer connect have been devised post the
strategy review.

Corporate Overview

Financial Statements

Statutory Reports

Leaders being felicitated for completing “Art of Leadership”
(_programme from IIM-K

( Engage to Excel Great People Manager Certi cation

The Company also launched MOOC (Massive Open Online
Course) platform eDX for the capability building of its middle
management. The platform provides good courses like Design
Thinking, Creativity for Innovation, Critical Thinking, Problem
Solving, Leadership Essentials and Six Sigma. These programs
enhance the leaders’ capabilities, aid them to be up to date with
current techniques, and enhance their engagement with Alkem.

Additionally, multiple soft skills development programs were
conducted for the employees in the corporate o ce, R&D
centre and manufacturing units. The routine programs in Sales
continued to build employee’s capabilities.
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Alkem strives to bring a fundamental change in people’s quality of life by undertaking
community upliftment measures. The interventions are carried out under the aegis of

the Alkem Foundation and are focussed on the following areas: healthcare, education,
rural development, environment and sports.

HEALTHCARE

The Company provides quality and
a ordable healthcare services for
people living in remote areas and those
belonging to the economically weaker
sections of society. Along with making
available primary and secondary health
services, the focus is also on creating
health awareness and improving
the health infrastructure in the
country. The following healthcare
measures were undertaken
during the scal.

Mother & Child and Adolescent Girls
Healthcare: The Company partnered
with Indian Railways, and came up
with Baby Feeding Centres in identi ed
railway stations in Maharashtra to
provide a place for the infant and the
mother for feeding in privacy.

Mobile Awareness Campaign on
( water-borne diseases

Prayas Ek Kadam Swastha Bharat ki
Aur: This project was initiated to raise
awareness about safety and precaution
against water-borne diseases in U.P.
and Bihar. Under this initiative, the
Company set up asset-light pop-up
clinics for onsite medical inspection,
in addition to providing telehealth

infrastructure for remote care by medical
professionals and Al-based triage,
consultation, and diagnostics.

Project Sajag: In partnership with
M/s. Pericia Healthcare, the Sajag project
was initiated to train and certify health
professionals of government hospitals
on ventilator management. This training
would aid the health professionals with
the technical know-how on the latest
ventilator equipment and help them
in this battle against the pandemic.
The cities of Mumbai, Pune, Aurangabad,
Baramati, Nagpur and Sangli in
Maharashtra were covered under

this programme.

kSigning of Project Sajag

R

f a Number of bene ciaries
[/\ (health professionals)

Cancer Care: The Company has

a partnership with Tata Memorial
Centre for establishing an Advanced
Radiotherapy Facility in Homi Bhabha
Cancer Hospital and Research Center
(HBCHRC) in  Muza arpur, Bihar.
With the help of this partnership, three
mini cancer units were also established

in Buxar, Jehanabad and Bhagalpur
in Bihar.

c‘\o"‘)
qﬂlmlm Mini Cancer Units Established

Health Centres: With the help of
mobile health units, the Company
catered to the health service needs

of people in Sikkim, Himachal
Pradesh, Maharashtra and
Madhya Pradesh.

COVID-19 response: At the onset of
the global pandemic, the focus was
on creating awareness and securing
the Company’s employees and
communities.  Alkem  Laboratories
COVID-19 action teams were formed
comprising doctors, CSR personnel
and local volunteers. The Company
helped in setting up COVID-19 testing
labs in Sikkim and Daman, in addition
to providing oxygen cylinders and
vaccines for Government Hospitals
in Daman, Sikkim, Madhya Pradesh
and Gujarat. The Company also
supported the front-line workers
by providing them with PPE Kits,
masks and sanitizers. Further, ration
kits were provided to migrant workers
in  Maharashtra, Sikkim, Himachal
Pradesh and Daman.

r‘“o"')
%mlm Number of bene ciaries
@ Geographic outreach
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EDUCATION

The Company understands the

importance ofeducation,andconstantly

endeavours to increase the literacy

rate across the country. The following

initiatives were undertaken during the
scal to promote education.

Remedial Centres: The Company
runs remedial centres in partnership
with the government education
authorities to help weak and irregular
students. Post identi cation of these
students with the help of local school
authorities, the Company enrols them
in the remedial centres, where the
students are taught using innovative
‘play & learn” techniques by
groomed teachers.

Online  schooling during the
pandemic: The Company collaborated
with its education partners and
devised parent-teacher engagement
and teacher development strategies.
These strategies helped in bridging
the learning gaps along with ensuring
the  continuous  availability  of
quality education.

,Q;R 91%
Attendance in online
[ A—

{—_\ classes

Aagaz Project: This project was
initiated in association with Sulabh
International. The key objective of the
project was to reach out to the students
of more than 15 government schools
in Sikkim and create awareness among
students and school sta on proper
hygiene and cleanliness.

Scholarship for nancially challenged
students: The Company focussed on
the  Vidyasaarathi  platform-initiated
Shri Samprada Scholarship Programme
in association with NSDL and TISS.
The key objective was to help in sourcing
scholarships for COVID-19 a ected
students from nursery class to graduation
courses across the country.

The provision of nancial assistance for
respective classes was stated below:

Classes Scholarship
Amount ) Per

Annum

1st to 4th Std 30,000

5th to 8th Std 40,000

9th to 10th Std 50,000

11th to 12th Std 60,000

Undergraduate 70,000

30,000

Number of bene ciaries

i

Pan India Geographic
outreach

School infrastructure: The Company
supported the economically weaker
masses in Daman by constructing

modern aaganwadi centres and
providing education to children.
Renovating school buildings and

establishing science labs for some
schools in Himachal Pradesh and
Sikkim were among the other measures
undertaken by the Company.
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RURAL DEVELOPMENT

The constant endeavour of the
Company is on ensuring inclusive
growth of the community with equal
focus on both infrastructure growth
and skill development. This would
lead to ensuring improved standards
of living for people and overall
community upliftment.

Under the purview of rural
development, the Company
undertakes various measures to ensure
human  development, community
outreach, agriculture, social and
nancial inclusion, thereby resulting in
economic empowerment, job creation, CPO% @
Sk'"_ enhancement and social security. %@J{P Number of beneficiaries ( ! | ! ) Geographic outreach
During the scal, the Company also
helped in the construction of individual
toilets, and in doing so, hired locals
with civil skills to provide them with
short-term livelihood opportunities.

LFeIicitation by Hon'ble Governor of Uttar Pradesh

In  partnership  with  Manndeshi
Foundation, the Company has trained
and motivated 300 women on various
livelihood skills such as mushroom
farming, arti cial jewellery training,
phenyl making, nancial literacy, cake
baking, agarbatti making and cloth
bag stitching. Such activities not
only provide earning opportunities
for women but also engage
them constructively. The Hon'ble
Governor of Uttar Pradesh, Smt.
Anandiben Patel visited the Company’s
stalls at a social event and appreciated
the initiatives undertaken by the
Company for the upliftment of rural
women. The Hon'ble Governor also
felicitated Smt.  Jigisha  Rajesh
Bhai Kamli, one of the Company’s
members from mushroom farming
training, in an event organised
in Daman on the occasion of
International Women'’s Day.

LLiveIihood training initiatives
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ENVIRONMENT SPORTS

The Company is committed to The Company strongly believes that
preserving natural resources and sports make a valuable contribution
reducing its environmental impact to social and economic growth.
to emerge as a responsible corporate The Company partnered  with
citizen. This is put into practice Olympic Gold Quest in a phase-wise
by adhering to the 5R guiding manner by supporting the training
principles — reduce, reuse, recycle, cost of 156 national-level sports
renew and respect. The Company representatives of India in various
also engages with government international sports events.

and non-government agencies to
promote environment conservation.
One of the key measures undertaken

by the Company under the purview Pl L 2 el

of  environmental  stewardship Lakshaya Sen was among
was the plantation of more than 1 the 156 national-level sports
million trees in drought-prone areas representatives whom  the
in Maharashtra. Company  supported  with

training costs. Lakshaya ranked
runner-up in ‘All  England
Badminton Championship®
This was the rst time in 21 years
for any Indian to reach the nal
of the prestigious ‘All England
Badminton Championship.

kMass plantation drive
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@ Geographic outreach
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%WIP[P Number of bene ciaries

Lakshaya Sen (part of Olympic Gold
Quest team) was runner-up at All England
(Badminton Championship
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ALKEM

Registered O ce:

Alkem House, Senapati Bapat Marg, Lower Parel,
Mumbai - 400 013, Maharashtra, India.

CIN: LO0O305MH1973PLC174201
Telephone: +91 22 3982 9999
Fax: +91 22 2495 2955

Website: www.alkemlabs.com
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